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WORK SAFETY

Health and Safety —

1. Is vital to the persons wellbeing
2. Helps achieve good performance of work

3. Financially beneficial to business



WORK SAFETY

Some basic definitions

* Health
the wellbeing of the body and mind from illness resulting from:
e Materials eProcesses  eProcedures
* Safety
the protection from physical injuries.
* Welfare

provisions to maintain the health and well-being.
e Washing e drinking water e heating e lighting e rest




WORK SAFETY

Some basic definitions

Unplanned event that results in:
* injury or ill health to people
* or damage or loss of property
* or causes business disruption

Near Miss

An event that could have resulted in an accident, but happened not to.

Research has shown that approximately for every 10 near misses one accident will occur.



Some basic definitions

Hazard

The potential of a substance to cause harm.

e.g. Chemicals, electricity

o>
o
>

Risk
The likelihood of a substance, activity or process to cause harm.
The risk can be reduced and the hazard controlled by good
management.

- the change of loss

- possibility of unfavourable result




H&S Laws




“ ‘ “ Local H&S framework

AWTORITA GHAS-SAHHA U S-SIGURTA FUQ IL-POST TAX-XOGHOL
OCCUPATIONAL HEALTH & SAFETY AUTHORITY

The Occupational Health and Safety Authority (OHSA) is the national regulatory
entity responsible for ensuring that the physical, psychological and social well
being of all workers in all workplaces are promoted as well as to ensure their
safeguard by whosoever is so obliged to do.

Occupational Health and Safety Authority
17, Edgar Ferro Street
Pieta PTA 1533.

Tel: (+356) 2124 7677/8
Fax: (+356) 2123 2909
Email: ohsa@gov.mt

Web: www.ohsa.org.mt



mailto:ohsa@gov.mt
http://www.ohsa.org.mt/

AWTORITA GHAS-SAHHA U S-SIGURTA FUQ IL-POST TAX-XOGHOL
OCCUPATIONAL HEALTH & SAFETY AUTHORITY

e

Functions of the Authority

* Monitor compliance with relevant OHS legislation and take enforcement
actions

* Prepare regulations or codes of practice

* Promote education and training on OHS

* Collect and analyse data and statistics on injuries, ill health and death

e Carry out investigation on any matter concerning OHS including investigations
of accidents, as well as to ascertain the level of OHS at any work place



Legal

The authority responsible for H&S in Malta is
the Occupational Health and Safety Authority
(OHSA).

The OHSA was established by the introduction
of the OHSA Act XXVII of 2000.

OCCUPATIONAL HEALTH AND SAFETY AUTHORITY [CAP, 424,

CHAPTER 424

OCCUPATIONAL HEALTH AND SAFETY
AUTHORITY ACT

AN ACT to provide for the establishment qf an Authority to be known as
the Occupational Health and Sqfery Aurhority, an Occuparional Health and
Sqfety dppeal: Board, and for the exercize By or on behalf of that Authority
af regulatory functions regarding resources relating to Occupational
Health and Sqfery and ro make provizion with respect to matters connecied
therewith or ancillary therato.

3rd May, 2001
2%th January, 2002

ACT XXV af 2000, as amended by Acr XXX of 2007; Legal Notice
426 af 2007, and der X gf 2013,

PARTI

Preliminary

1. The short title of thus Act 1s the Oeccupational Health and
Safety Authonty Act.

I, (1) Inthis Act unless the context otherwise requires:-

"Appeals Board" means the Occupational Health and Safety
Appeals Board established by article 21(1);

"Authority” means the Oceupational Health and Safety Authority
established by article 8(1);

"Chairperson” means the Chawrperson of the Authority;

"Chief Executive” means the Chief Executive Officer appointed
under article 10;
"Code of Practice” means a standard, specification or any other

written or illustrated form of practical guidance, instruction or
control;

"emplover” means any person for whom work or service iz
performed by a worker or who has an employment relationship with
a worker, and includes a contractor or subcontractor whe performs
work or supplies a service or undertakes to perform any work or to
supply services, and

(@) m relation to work performed under a comtract for
services means the centractor eor subcontractor, but
shall not include the directors, managers, pariners or
owners, occuplels or possessors on behalf of whom
work 15 being camried out, except to such extent as
regards any tools, materials or equipment provided by
them with regard to any defects thereof or therein
which are known and not declared or which could have
been known;

(b) m respect of all other ocrgamsations including
voluntary onmes, or in respect of any eother form of
empleyvment under a contract of service ncludes any

Short tithe.

Interpretation.
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Legal

ACT XXVII of 2000
amended by Act XXXII of 2000 and Legal Notice 426 of 2007

To provide for the establishment of an Authority,

establish its regulatory functions

make provision with respect to matters of H&S
give basic definitions

establish the duties of employers

establish the duties of workers

establishes the powers of OHSA officers

gives powers to introduce further legislations

OCCUPATIONAL HEALTH AND SAFETY AUTHORITY [CAP, 424, 1

CHAPTER 424

OCCUPATIONAL HEALTH AND SAFETY
AUTHORITY ACT

AN ACT to provide for the establishment qf an Authority to be known as
the Occupational Health and Sqfery Aurhority, an Occuparional Health and
Sqfety dppeal: Board, and for the exercize By or on behalf of that Authority
af regulatory functions regarding resources relating to Occupational
Health and Sqfery and ro make provizion with respect to matters connecied
therewith or ancillary therato.

3rd May, 2001
2%th January, 2002

ACT XXV af 2000, as amended by Acr XXX of 2007; Legal Notice
426 af 2007, and der X gf 2013,

PARTI

Preliminary

1. The short title of thus Act 1s the Oeccupational Health and
Safety Authonty Act.

I, (1) Inthis Act unless the context otherwise requires:-

"Appeals Board" means the Occupational Health and Safety
Appeals Board established by article 21(1);

"Authority” means the Oceupational Health and Safety Authority
established by article 8(1);

"Chairperson” means the Chawrperson of the Authority;

"Chief Executive” means the Chief Executive Officer appointed
under article 10;
"Code of Practice” means a standard, specification or any other

written or illustrated form of practical guidance, instruction or
control;

"emplover” means any person for whom work or service iz
performed by a worker or who has an employment relationship with
a worker, and includes a contractor or subcontractor whe performs
work or supplies a service or undertakes to perform any work or to
supply services, and

(@) m relation to work performed under a comtract for
services means the centractor eor subcontractor, but
shall not include the directors, managers, pariners or
owners, occuplels or possessors on behalf of whom
work 15 being camried out, except to such extent as
regards any tools, materials or equipment provided by
them with regard to any defects thereof or therein
which are known and not declared or which could have
been known;

(b) m respect of all other ocrgamsations including
voluntary onmes, or in respect of any eother form of
empleyvment under a contract of service ncludes any

Short tithe.

Interpretaizon.
Amended v
XUXIT 200717,



OCCUPATIONAL HEALTH AND SAFETY AUTHORITY [CAP. 424, 1

CHAPTER 424

OCCUPATIONAL HEALTH AND SAFETY
AUTHORITY ACT

AN ACT to provide for the establishment of an Authority to be known as
the Qccupational Health and Sqfery Authoriny, an Occuparional Health and
Safety Appeals Board, and for the exercise By or on behalf of that Autherigy
af regulatory functions regarding resources relating te Occupational
Health and Sqfety and ro make provision with respect to matters connected
therewith or ancillary thereto.

Frd May, 2001
2%th January, 2002

ACT XXFI qf 2000. as amended by dct XYXIT of 2007, Legal Notice
426 of 2007; and Act X of 2013.

PARTI

Preliminary

1. The short title of this Act 15 the Occupational Health and
Safety Authonty Act.

1. (1) Inthis Act, unless the context otherwise requires:-

"Appeals Board" means the Occupational Health and Safety
Appeals Board established by article 21{1);

"Authority" means the Oceupational Health and Safety Authonty
established by article 8{1);

"Chanperson” means the Chairperson of the Authonty;

"Chief Executive” means the Chief Executive Officer appointed
under article 10;

"Code of Practice” means a standard, specification or any other
written or illustrated form of practical guidance, instruction or
control;

"emplover” means any person for whom work or service 1s
performed by a worker or who has an emplovment relationship with
a worker, and includes a contractor or subcontractor whe performs
work or supplies a service or undertakes to perform any work or to
supply services, and

{a) in relation to work performed under a comtract for
services means the contractor or subconfractor, but
shall not include the directors, managers, partmers or
OWIers, oCcuplers or possessors on behalf of whom
work 15 being camed out, except to such extent as
regards any tools, material: or equipment provided by
them with regard to amy defects thereof or therein
which are known and not declared or which could have
been known;

(b)) m respect of all other orgamisations including
wvoluntary omes, or in respect of any other form of
emplovment under z contract of service meludes amy

Short title.

AR 200717,

OHSA Act (27 of 2000)

* Defines the powers of the Authority
* Duties of the Employer

* Duties of the Employee



E 414

Citafion mnd
COMIMEnCamant.

Application of e
rapulations,

Péon-application of
thase repulations.

L.N. 44 of 2002

OCCUPATIONAL HEALTH AND SAFETY AUTHORITY
ACT, 2004
(ACT NOL XX VIT OF 20040

Work Place (Minimum Health and Safety Requirements)
Regulations, 20602

IN exercise of the powers conferred by article 12 of the
Occupational Health and Safety Authority Act, 2000, the Deputy Prime
Minister and Minister for Social Policy, in consultation with the
Oceupational Health and Safety Authority, has made the following
regulations :

1. (1) The title of these regulations is the Work Place {Minimum
Health and Safety Requirements) Regulations, 2002.

{2} These regulations shall come into force:

(a2} on the date of publication for workplaces used for the
first time after the date of publication of these regulations; and

{b) onthe 1st Januwary, 2003 for all other workplaces already
in use before the date of publication of these regulations.

2. (1) These regulations shall be considered as the minimum
occupational health and safety requirements applicable mufaris mudtandls
to every workplace and to every work activity, and shall apply whenever
required by the features of the workplace, the work activity being carried
ouf, the circumstances prevailing, and the degree or nature of a harard.

{2) Nothing in these regulations shall debar the Authority
from issuing any order to any employer or to any employee in any
workplace if in the opinion of an Officer of the Authority there is a risk

to the health or safety of a person or persons.

(3) For the purposes of these regulations, a homeworker
shall be considered a self-employed person.

3. These regulations shall not apply to:

{a) means of transport used outside the undertaking and, or
the establishment, or workplaces inside means of fransport;

(b} temporary or mobile work sites;

Work Place (Minimum H&S Requirements)

* H&S of workplace
Safety of structure
Emergency routes and exits
Emergency doors
Fire and first aid equipment

* Welfare
Drinking
Resting and eating
Hygiene



PROTECTION AGAINST RISES

OF BACK INJURY AT WORK PLACES [S.L.424.17 1

SUBSIDIARY LEGISLATION 424.17

PROTECTION AGAINST RISKS OF BACK
INJURY AT WORK PLACES REGULATION

24¢h Tarmary,

LEGAL NOTICE 35 of 2003.

1. The title of these regulations 1s the Protection against ]
of Back Injury at Work Places Regulations

2. (1) The scope of these regulations is to establish mini
occupational health and safety requirements for the m3
handling of loads, in particular where there is a risk of back i
to workers.

(2) Nothing in these regulations shall debar the Authority
1ssuing any order to any employer or to any employee 11
workplace if in the opinion of an afficer of the Authorify ther|
risk of injury during amy operation mvelving the manual han)
of leads

3 In these regulations, unless the context otherwise requ
"Act" means the Occupational Health and Safety Authority

"Authority” means the Oceupational Health and Safety Auth
established by virtue of the Act;

"manual handling of loads” means any transporting or suppd
of a load, by one or more workers, including lifting, putting d
pushing, pulling, carrying or moving of 2 load by hand or by b,
force, whether applied directly to the load or indirectly, and wj

PROTECTION AGAINST RISES
OF BACK INJURY AT WORK PLACES [5.L.42¢

SUBSIDIARY LEGISLATION 424.17

PROTECTION AGAINST RISKS OF BACK
INJURY AT WORK PLACES REGULATIONS

24tk Japuary, 2003

LEGAL NOTICE 35 of 2003

1. The title of these regulations is the Protection against Risks  Ca
of Back Injury at Work Places Regulations

2. (1) The scope of these regulations is to establish minimum  Sc¢
occupational health and safety requirements for the manual
handling of loads, in particular where there is 3 risk of back injury
to workers.

(2) Nothing in these regulations shall debar the Autherity from
1ssuing any order to any employer or to any employee in any
workplace if in the opinion of an officer of the Authority there 1s a
risk of injury during any operation involving the manmal handling

of loads.

3, In these regulations. unless the context otherwise requires:  Im|
"Aect" means the Occupational Health and Safety Authority Act; (3

"Authority” means the Occupational Health and Safety Authority
establizhed by virtue of the Act;

"manual bandling of loads” means any transporting or supporting
of 3 load, by one or more workers, including lifting, putting down.
pushing, pulling, carrying or moving of z load by hand or by bodily
force, whether applied directly to the load or indirectly, and which.
by reason of its characteristics or because of unfavourable
ergonomic conditions, mvelves a nsk particularly of back mjury to
workers.

4. (1) It shall be the gemeral duty of an employer to take Ge
appropriate organizational measures, or to provide the appropriate
means, in particular the mechanical equipment, in order to avoid
the need for the manual handling of loads by workers whenever
there exists 2 risk of injury, includingz injuries to the back, as a
result of such operations

(2) Where the need for the manual handling of loads by
workers cannot be avoided, the employer shall take the appropriate
organizational measures, use the appropriate means or provide
workers with such means in order to reduce the risk involved in the
manual handling of such loads, and in so doing, shall give due
regard to the contents of Schedule I:

Provided that where the need for manual handhng of loads
by workers canmot be avoided, the employer shall organize
workstations in such a way as to make such handling as healthy and
safe as possible and, in particular, shall -

PROTECTION AGAINST RISES
OF BACE INJURY AT WORK PLACES

[5.L.424.17 1

SUBSIDIARY LEGISLATION 424.17

PROTECTION AGAINST RISKS OF BACK
INJURY AT WORK PLACES REGULATIONS

24th January, 2003

LEGAL NOTICE 33 of 2003.

1. The title of these regulations 15 the Protection against Risks Chation.

of Back Injury at Work Places Regulations

2. (1) The scope of these regulations 15 to establish minimum  Scope.

occupational health and safety requirements for the manual
handling of loads, in particular where thera is 3 risk of back injury
to workers.

{2) Nothing in these regulations shall debar the Authority from
155uing any order to any emplover or to any employee in any
workplace if in the opinion of an officer of the Authority there is 2
rizk of injury during any operation invelving the manual handling
of loads.

3. In these regulations, unless the context otherwise requires:  Interpretation.

"Act" means the Occupational Health and Safety Authonty Act Cap

yrity” means the Occupational Health and Safety Authority

PROTECTION AGAINST RISES
OF BACE INJURY AT WORK PLACES

[S.L.424.17

SUBSIDIARY LEGISLATION 424.17

PROTECTION AGAINST RISKS OF BACK
INJURY AT WORK PLACES REGULATIONS

24th January, 2003

LEGAL NOTICE 33 of 2003.

1. The title of these regulations iz the Protection against Risks
of Back Injury at Work Places Regulations

2. (1) The scope of these regulations is to establish minimum

occupational health and safety requirements for the manual
handling of loads, in particular where thera is a rick of back injury
to workers.

(2) Nothing in these regulations shall debar the Authority from
155uing any order to any employer or to any employee in any
workplace if in the opinion of an officer of the Authority there is 2
risk of injury during any operation invelving the manual handling

of loads.

3, In these regulations, unless the context otherwise requires:
"Act" means the Oecupational Health and Safety Authonty Act

" Authority” means the Occupational Health and Safety Authority
established by virtue of the Aect;

"manual handling of loads” means any transporting or supporting
of a load, by one or more workers, including lifting, putting down,
pushing, pulling, carrying or moving of  load by hand or by bodily
force, whather applied directly to the load or indirectly, and which,
by reason of its characteristics or because of unfavourable
erzonomic conditions, invelves a risk particularly of back injury to
workers.

4. (13 Tt shall be the general duty of an emplover to take
appropriate orgamzational measures, or to provide the appropriate
mezns, in particular the mechanical equipment, in order to aveoid
the need for the manuzl handling of loads by workers whenever
there exists a risk of injury, including injuries to the back, as a
result of such operations

(2) Where the need for the mamual hapdling of loads by
workers cannot be avoided, the employer shall take the appropriate
organizational measures, use the appropriate means or provide
workers with such means in order to reduce the nck involved in the
manual handling of such loads, and in so doing, sh: e due
regard to the contents of Schedule I:

Provided that where the need for manual handling of loads
by workers cannot be avoided, the employer shall organize
workstations in such a way as to make such handling 2= healthy and
safe as possible and, in particular, shall -

Citation.

Interpretation

Cap. 424

Ganenal duties.

Other Legislations:

e Display screen equipmen
* Workers in maternity

* Noise

e Safety Signs

* First Aid

* Confined spaces

COMAH



PROTECTION AGAINST RISES

OF BACE INJURY AT WORE PLACES [S.L.424.17

SUBSIDIARY LEGISLATION 424.17

PROTECTION AGAINST RISKS OF BACK
INJURY AT WORK PLACES REGULATIONS

24th January, 2003

LEGAL NOTICE 35 of 2003.

1. The title of these regulations 15 the Protection against Risks
of Back Injury at Work Places Regulations.

1. (1) The scope of these regulations 15 to establish minimum

occupational health and safety requirements for the manunal
handling of loads, in particular where there 15 a risk of back injury
to workers.

(2) Mothing in these regulations shall debar the Authority from
1ssuing any order to any emplover or to any emplovee in any
workplace if in the opinion of an officer of the Authority there 15 2

risk of injury dunng any operation invelving the manual handling
of loads.

3. In these regulations, unless the context otherwise reguires:
"Act" means the Ocecupational Health and Safety Authonty Act:

"Authority”™ means the Occupational Health and Safety Authority
establizshed by virtue of the Act;

"manual bandling of loads™ means any transporting or supporting
of a load, by one or more workers, including hifting, putting down,
pushing, pulling, carrying or moving of a load by hand or by bodily
force, whether applied directly to the load or indirectly, and which,
by reason of its characteristics or because of unfavourable
ergonomic conditions, involves a risk particularly of back mmjury to
workers.

4. (1) It shall be the general duty of an emplover to take
appropriate organizational measures, or to provide the appropriate
means, in parficular the mechanical equipment, in order to avold
the need for the manual handling of loads by workers whenever
there exists a risk of injury, including injuries to the back, as a
result of such operations.

(2) Where the need for the manual handling of loads by
workers cannot be avoided, the employer shall take the appropriate
organizational measures, use the appropriate means or provide
workers with such means in order to reduce the risk invelved in the
manual handling of such loads, and in so doing, shall give due
regard to the contents of Schedule I:

Provided that where the need for manual handling of loads
by workers cannot be avoided, the employer shall organize
workstations in such a way as to make such handling as healthy and
safe as possible and, 1n particular, shall -

Citation.

Scope.

Interpretaton.

Cap. 424

(Feneral duties.

Back injury at Work

* Mainly focuses on Lifting and Manual
Handling

* Characteristics of the load
* Physical effort required
* Characteristics of the working environment



A risk assessment is a systematic examination of a task, job or process
that you carry out at work for the purpose of identifying the significant

hazards that are present and minimising the risks by implementing
control measures.



Risk assessment & Control measures

Risk assessment is an essential part of the planning stage for H&S management.
* Helps up priorities and set objectives to reduce risks.
* |dentify significant risks and ignore the trivial once.
* Find adequate control measures.

Risk assessment process:
1. Identify hazard

2. Evaluate risk %
3. Control risk
4. 4J

Monitor and review




Determine level of risk

The risk is the likelihood (or probability) of a hazard to cause harm.

This is calculated by considering the Severity of the accident occurring with the
Likelihood

Risk = Likelihood x Severity




Determine level of risk

The risk is the likelihood (or probability) of a hazard to cause

harm.

This is calculated by considering the Severity of the accident occurring
with the Likelyhood

People Existing Additional
effected Control Required
Measure Measures
1. Damaged Equipment n/a Ensure that
electrical users equipment is fixed
equipment or replaced
2. Locked All building n/a Ensure that all
emergency  occupants emergency exits
door are accessible at
all times
3. Sharp Equipment Safety Enforce the use of
cutting users guard the guard.

equipment



Determine level of risk

D E
Negligible Moderate | Significant

E Very Likely
D Likely

Med Hi High High

Medium Med Hi High
Medium Med Hi
Medium Medium Evaluatmg fiSk
Likelihood
1 2 3 4 5
Remote | Unikely | Possible Likely Cenrtain
1
Trivial
2
| e 6 10
Severity ;
foatiens 12
4
Mejor 12
5 -
e | 8] 10




Assess Existing Control Measures

Look for control measures already available to control
the risks. Then assess if that is enough to protect the workers, if

not suggest other measures that would be required.

e.g..
People Existing Additional
effected Control Required
Measure Measures

1 Damaged Equipment n/a Ensure that High (20)
electrical users equipment is fixed
equipment or replaced
2 Locked All building n/a Ensure that all High (15)
emergency occupants emergency exits
door are accessible at
all times
3 Sharp cutting Equipment Safety Enforce the use of Medium (12)

equipment users guard the guard.



